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REGULAMIN PREMIOWANIA
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§ 1

�5 �H �J �X �O �D �P �L �Q �� �Q �L �Q �L �H �M �V �] �\ �� �] �R �V �W �D �á �� �R �S �U �D �F �R �Z �D �Q �\ �� �Q �D �� �S �R �G �V �W �D �Z �L �H ��

1. �† ���� �� ���5�R�]�S�R�U�]�� �G�]�H �Q�L�D���5�D�G�\���0�L�Q�L�V�W�U�y�Z���]���G�Q�L�D���� ���V�L�H�U�S�Q�L�D���� �� �� �� �U�����Z���V�S�U�D�Z�L�H���]�D�V�D�G

wynagradzania pracowników �V �D �P �R �U �] �� �G �R �Z �\ �F �Kzatrudnionych w jednostkach

�R �U �J �D �Q �L �] �D �F �\ �M �Q �\ �F �K �� �M �H �G �Q �R �V �W �H �N �� �V �D �P �R �U �] �� �G �X �� �W �H �U �\ �W �R �U �L �D �O �Q �H �J �R �� �� �' �] �� �� �8 �� �� �1 �U �� �� �� �� �� �� �S �R �] �� �� �� �� �� �� �� �] �H �� �] �P �� �� ��

�� �����8�F�K�Z�D�á�\���1�U���;�9���� �� �� ���� �� �� �� ���5�D�G�\���3�R�Z�L�D�W�X���1�R�Z�R�W�R�P�\�V�N�L�H�J �R���]���G�Q�L�D���� �� ���N�Z�L�H�W�Q�L�D���� �� �� �� ���U�R�N�X

w sprawie ustalenia �Q �D �M �Q �L �* �V �] �H �J �Rwynagrodzenia w I kategorii zaszeregowania

�S�U�D�F�R�Z�Q�L�N�y�Z���]�D�W�U�X�G�Q�L�R�Q�\�F�K���Z���M�H�G�Q�R�V�W�N�D�F�K���R�U�J�D�Q�L�]�D�F�\�M�Q�\�F�K���M�H�G�Q�R�V�W�H�N���V�D�P�R�U�]�� �G�X

�S �R �Z �L �D �W �R �Z �H �J �R �� �R �U �D �] �� �Z �D �U �W �R �� �F �L �� �M �H �G �Q �H �J �R �� �S �X �Q �N �W �X �� �G �O �D �� �X �V �W �D �O �H �Q �L �D �� �Z �\ �V �R �N �R �� �F �L �� �Z �\ �Q �D �J �U �R �G �] �H ��

§ 2

�3 �R �V �W �D �Q �R �Z �L �H �Q �L �D �� �U �H �J �X �O �D �P �L �Q �X �� �G �R �W �\ �F �] ���.�L�H�U�R�Z�Q�L�N�D���3�R�Z�L�D�W�R�Z�H�J �R���= �D�U�]�� �G�X���'�U�y�J�� �Z���1�R�Z�\�P

�7�R�P�\�� �O�X�����' �\�U�H�N�W�R�U�D���3�R�Z�L�D�W�R�Z�H�J�R���& �H �Q�W�U�X�P���3�R�P�R�F�\���5�R�G�]�L�Q�L�H���Z���1�R�Z�\�P���7�R�P�\�� �O�X���L

�' �\ �U �H �N �W �R �U �D �� �3 �R �Z �L �D �W �R �Z �H �J �R �� �8 �U �] �
 �G �X �� �3 �U �D �F �\ �� �Z �� �1 �R �Z �\ �P �� �7 �R �P �\ �� �O �X ��

§ 3

�)�X�Q�G�X�V�]�� �S�U�H�P�L�R�Z�\�� �W�Z�R�U�]�\�� �V�L�
�� �Z���U�D�P�D�F�K���� �U�R�G�N�y�Z���Q�D���Z�\�Q�D�J�U�R�G�]�H�Q�L�D���Z�\�Q�L�N�D�M���F�\�F�K

z zatwierdzonego planu finansowego.

§ 4

�' �H �F �\ �] �M �
 �� �R �� �X �U �X �F �K �R �P �L �H �Q �L �X �� �I �X �Q �G �X �V �] �X �� �S �U �H �P �L �R �Z �H �J �R �� �G �O �D �� �Z �� �Z �� �S �R �G �H �M �P �X �M �H �� �6 �W �D �U �R �V �W �D �� �1 �R �Z �R �W �R �P �\ �V �N �L �� �Q �D

�S�R�G�V�W�D�Z�L�H�� �D�N�W�X�D�O�Q�H�M���R�F�H�Q�\�� �H �N�R�Q�R�P�L�F�]�Q�R�� �²�� �I�L�Q�D�Q�V�R�Z�H�M���M�H�G�Q�R�V�W�H�N���R�U�J�D�Q�L�]�D�F�\�M�Q�\�F�K���3�R�Z�L�D�W�X���W�M����

- �3 �R �Z �L �D �W �R �Z �H �J �R �� �= �D �U �] �� �G �X �� �' �U �y �J �� �Z �� �1 �R �Z �\ �P �� �7 �R �P �\ �� �O �X ��

- �3 �R �Z �L �D �W �R �Z �H �J �R �� �& �H �Q �W �U �X �P �� �3 �R �P �R �F �\ �� �5 �R �G �] �L �Q �L �H �� �Z �� �1 �R �Z �\ �U �Q �� �7 �R �U �Q �\ �� �O �X ��

- �3 �R �Z �L �D �W �R �Z �H �J �R �� �8 �U �] �
 �G �X �� �3 �U �D �F �\ �� �Z �� �1 �R �Z �\ �P �� �7 �R �P �\ �� �O �X ��



§ 5

�3�U�H�P�L�D���V�W�D�Q�R�Z�L���L�Q�V�W�U�X�P�H�Q�W���P�R�W�\�Z�D�F�\�M�Q�\���]�D���Z�\�N�R�Q�D�Q�L�H���E�L�H�*���F�\�F�K���M�D�N���L���G�R�G�D�W�N�R�Z�\�F�K���]�D�G�D����

�G�R�E�U���� �R�U�J�D�Q�L�]�D�F�M�
�� �S�U�D�F�\�� �V�á�X�*���F���� �U�H�D�O�L�]�D�F�M�L���]�D�G�D���� �V�W�D�W�X�W�R�Z�\�F�K��

§ 6

�: �\�V�R�N�R���ü ���S�U�H�P�L�L���U�H�J�X�O�D�P�L�Q�R�Z�H�M���X�V�W�D�O�R�Q�D���M�H�V�W���Z���Z�L�H�O�N�R���F�L���R�N�U�H�� �O�R�Q�H�M���Z���X�P�R�Z�L�H���R���S�U�D�F�
��

§ 7

�� �����' �R���S�R�G�V�W�D�Z�R�Z�\�F�K���Z�D�U�X�Q�N�y�Z�����S�R���N�W�y�U�\�F�K���V�S�H�á�Q �L�H�Q �L�X���S�U�D�F�R�Z�Q�L�N���Q�D�E�\�Z�D���S�U�D�Z�R���G�R���S�U�H�P�L�L

�Z���S�H�á�Q�H�M���Z�\�V�R�N�R���F�L�����Q�D�O�H�*����

1) �U�H�D�O�L�]�D�F�M�D���] �D�G�D���� �V�W�R�M���F�\�F�K���S�U�]�H �G���M�H�G�Q�R�V�W�N���� �R�U�J�D�Q�L�]�D�F�\�M�Q�� �� �3�R�Z�L�D�W�X���� �Z�� �N�W�y�U�H�M

�S�U�D�F�R�Z�Q�L�N���S�H�á�Q�L���I�X�Q�N�F�M�
���N�L�H�U�R�Z�Q�L�F�]����

2) �Z�\�N�R�Q�D�Q�L�H���]�D�G�D�����]�Z�L���]�D�Q�\�F�K���]���]�D�M�P�R�Z�D�Q�\�P���S�U�]�H�]���S�U�D�F�R�Z�Q�L�N�D���V�W�D�Q�R�Z�L�V�N�L�H�P��

3) �S �H �á �Q �H �� �Z �\ �N �R �U �] �\ �V �W �D �Q �L �H �� �F �] �D �V �X �� �S �U �D �F �\ �� �Q �D �� �S �U �D �F �
 �� �] �D �Z �R �G �R �Z �� ��

4) �S�U�]�H�V�W�U�]�H�J�D�Q�L�H���Z���S�U�R�F�H�V�L�H���S�U�D�F�\���S�U�]�H�S�L�V�y�Z���L���]�D�V�D�G���E�H�]�S�L�H�F�]�H���V�W�Z�D���L���K�L�J�L�H�Q�\���S�U�D�F�\

�R�U�D�]���S�U�]�H�S�L�V�y�Z���S�R�*�D�U�R�Z�\�F�K��

5) �Z�á�D���F�L�Z�H���L���H�I�H�N�W�\�Z�Q�H���Z�\�N�R�U�]�\�V�W�D�Q�L�H�����U�R�G�N�y�Z���S�U�D�F�\��

6) �Z�\�N�R�Q�\�Z�D�Q�L�H���S�R�O�H�F�H�����S�U�]�H�á�R�*�R�Q�\�F�K���G�R�W�\�F�]���F�\�F�K���S�U�D�F�\��

7) sumienne i staranne wykorzystanie �S�R�]�R�V�W�D�á�\�F�K �R�E�R�Z�L���]�N�y�Z�� �R�N�U�H���O�R�Q�\�F�K

�Z�� �S�U�]�H�S�L�V�D�F�K���S�U�D�Z�D���S�U�D�F�\�� �L�� �P�L�H�V�]�F�]���F�\�F�K���V�L�
�� �Z���]�D�N�U�H�V�L�H�� �F�]�\�Q�Q�R���F�L���S�U�D�F�R�Z�Q�L�N�D��

�� �� �� �1�L�H�]�D�O�H�*�Q �L�H�� �R�G���Z�D�U�X�Q�N�y�Z���� �R���N�W�y�U�\�F�K���P�R�Z�D���Z���† �� �� �� �� �X�V�W������ �� �� �6�W�D�U�R�V�W�D���P�R�*�H �� �Q �D�á�R�*�\�ü�� �Q �D

poszczególne jednostki organizacyjne zadania premiowe, których realizacji wymaga jej

dobro.

�� �����'�R�G�D�W�N�R�Z�H���]�D�G�D�Q�L�D���S�U�H�P�L�R�Z�H���Z�D�U�X�Q�N�X�M�����Q�D�E�\�F�L�H���S�U�D�Z�D���S�U�H�U�Q�L�L���W�\�O�N�R���Z�y�Z�F�]�D�V�����J�G�\

�] �R�V�W�D�á�\ �� �S�U�]�H �N�D�]�D�Q�H �� �S�U�D�F�R�Z�Q�L�N�R�P���Q �D���S�L���P�L�H�� �S�U�]�H �G���U�R�]�S�R�F�]�
 �F�L�H�P���R�N�U�H�V�X���R�E�M�
�W�H�J �R

premiowaniem.

§ 8

�������3�U�D�F�R�Z�Q�L�N���Q�L�H���Q�D�E�\�Z�D���S�U�D�Z�D���G�R���S�U�H�P�L�L���Z���F�D�á�R���F�L���Z���S�U�]�\�S�D�G�N�D�F�K��

1) �U�R�]�Z�L���]�D�Q�L�D���X�P�R�Z�\���R���S�U�D�F�
���E�H�]���Z�\�S�R�Z�L�H�G�]�H�Q�L�D���]���Z�L�Q�\���S�U�D�F�R�Z�Q�L�N�D��

2) �]�D�J�D�U�Q�L�
�F�L�D���P�L�H�Q�L�D���D�O�E�R���X�P�\���O�Q�H�J�R���Z�\�U�]���G�]�H�Q�L�D���V�]�N�R�G�\���M�H�G�Q�R�V�W�F�H���R�U�J�D�Q�L�]�D�F�\�M�Q�H�M

w inny sposób,

3) �V�W�D�Z�L�H�Q �L�D���V�L�
�� �G�R���S�U�D�F�\�� �Z���V�W�D�Q�L�H�� �S�R���X�*�\ �F�L�X���D�O�N�R�K�R�O�X���O�X�E���V�S�R�*�\ �Z�D�Q�L�D���D�O�N�R�K�R�O�X

�Z���F�]�D�V�L�H���S�U�D�F�\���E���G�(���Z���P�L�H�M�V�F�X���S�U�D�F�\��

4) �L�Q�Q�H�J�R���F�L�
�*�N�L�H�J�R���Q�D�U�X�V�]�H�Q�L�D���S�R�G�V�W�D�Z�R�Z�\�F�K���R�E�R�Z�L���]�N�y�Z���S�U�D�F�R�Z�Q�L�F�]�\�F�K��



���� �� �3�U�D�F�R�Z�Q�L�N���Q�D�E�\�Z�D���S�U�D�Z�R���G�R���S�U�H�P�L�L���Z���F�]�
���F�L���Z���U�D�]�L�H�� �]�D�Z�L�Q�L�R�Q�H�J�R���Z�V�N�X�W�H�N

�O�H�N�N�R�P�\���O�Q�R���F�L���O�X�E���Q�L�H�G�E�D�O�V�W�Z�D���Q�D�U�X�V�]�H�Q�L�D���V�Z�R�L�F�K���R�E�R�Z�L���]�N�y�Z�����S�R�G���Z�D�U�X�Q�N�L�H�P

�U�H�D�O�L�]�D�F�M�L���P�H�U�\�W�R�U�\�F�]�Q�\�F�K���]�D�G�D�����S�U�H�P�L�R�Z�\�F�K��

���� �� �= �D�Z�L�D�G�R�P�L�H�Q�L�H�� �S�U�D�F�R�Z�Q�L�N�D���R���Q�L�H�S�U�]�\�]�Q�D�Q�L�X���P�X���S�U�H�P�L�L���Z���F�D�á�R���F�L���O�X�E���Z���F�]�
�� �F�L���S�R�Z�L�Q�Q�R

�E�\�ü ���G�R�N�R�Q�D�Q�H���Q�D���S�L���P�L�H���S�U�]�H�G���W�H�U�P�L�Q�H�P���Z�\�S�á�D�W�\���S�U�H�P�L�L��

�� �����3�U�D�F�R�Z�Q�L�N���P�R�*�H ���Z���Z�\�S�D�G�N�X���R�N�U�H���O�R�Q�\�P���Z���X�V�W������ ���Z�\�V�W���S�L�ü���Z���F�L���J �X���� ���G�Q�L���]�H ���V�S�U�]�H �F�L�Z�H�P

w trybie reklamacyjnym, do Starosty Nowotomyskiego.

§ 9

1. Ogólnym warunkiem przyznania premii jest przepracowanie przez pracownika

�Q�R�P�L�Q�D�O�Q�H�J�R���F�]�D�V�X���S�U�D�F�\�� �Z���G�D�Q�\�P���P�L�H�V�L���F�X���N�D�O�H�Q�G�D�U�]�R�Z�\�P���� �U�R�]�O�L�F�]�R�Q�H�J�R���Z���G�Q�L�D�F�K

roboczych.

2 �' �R �� �S �U �] �H �S �U �D �F �R �Z �D �Q �H �J �R �� �Q �R �P �L �Q �D �O �Q �H �J �R �� �F �] �D �V �X �� �S �U �D �F �\ �� �] �D �O �L �F �] �D �� �V �L �
 �� �M �H �G �Q �D �N �� �R �N �U �H �V �\ �� �Q �L �H �Z �\ �N �R �Q �\ �Z �D �Q �L �D

pracy z powodu:

1) urlopu wypoczynkowego,

���� �� �]�Z�R�O�Q�L�H���� �R�G���S�U�D�F�\�� �� �]�D���N�W�y�U�H�� �S�U�D�F�R�Z�Q�L�N���Z���P�\�� �O���S�R�Z�V�]�H�F�K�Q�L�H�� �R�E�R�Z�L���]�X�M���F�\�F�K

przepisów zachowuje prawo do wynagrodzenia, w tym tzw. urlopów

�R�N�R�O�L�F�]�Q�R���F�L�R�Z�\�F�K��

���� ���]�Z�R�O�Q�L�H�����R�G���S�U�D�F�\���V�S�R�Z�R�G�R�Z�D�Q�\�F�K���Q�L�H�]�G�R�O�Q�R���F�L�����G�R���S�U�D�F�\���Z�\�Q�L�N�á����

a) z choroby zawodowej,

�E�����]���F�K�R�U�R�E�\���]�Z�L���]�D�Q�H�M���]���Z�\�S�D�G�N�L�H�P���S�U�]�\���S�U�D�F�\�����D�O�E�R���]���Z�\�S�D�G�N�L�H�P���Z���G�U�R�G�]�H���G�R

pracy lub z pracy,

�F�����]���F�K�R�U�R�E�\���S�U�]�\�S�D�G�D�M���F�H�M���Z���R�N�U�H�V�L�H���F�L���*�\��

�G�����]���F�K�R�U�R�E�\���]���L�Q�Q�\�F�K���S�U�]�\�F�]�\�Q�����W�U�Z�D�M���F�H�M���G�á�X�*�H�M���Q�L�*�������G�Q�L��

e) z pobytu w szpitalu lub sanatorium.

�������1�L�H�S�U�]�H�S�U�D�F�R�Z�D�Q�L�H���Q�R�P�L�Q�D�O�Q�H�J�R���F�]�D�V�X���S�U�D�F�\���Z���G�D�Q�\�P���P�L�H�V�L���F�X���]���S�R�Z�R�G�X��

�D���� �U�R�]�Z�L���]�D�Q�L�H�� �V�W�R�V�X�Q�N�X���S�U�D�F�\�� �]�� �]�Z�L���]�N�X���]�� �S�U�]�H�M�� �F�L�H�P�� �S�U�D�F�R�Z�Q�L�N�D���Q�D�� �H�P�H�U�\�W�X�U�
�� �O�X�E

�U�H�Q�W�
���L�Q�Z�D�O�L�G�]�N����

�E�����S�R�Z�R�á�D�Q�L�D���G�R���]�D�V�D�G�Q�L�F�]�H�M���O�X�E���R�N�U�H�V�R�Z�H�M���V�á�X�*�E�\���Z�R�M�V�N�R�Z�H�M���L���S�R�Z�U�R�W�X���G�R���S�U�D�F�\���S�R���M�H�M

odbyciu,

�F�����U�R�]�S�R�F�]�
�F�L�D���X�U�O�R�S�X���P�D�F�L�H�U�]�\���V�N�L�H�J�R���L���S�R�Z�U�R�W�X���G�R���S�U�D�F�\���S�R���M�H�J�R���]�D�N�R���F�]�H�Q�L�X��

�G�����U�R�]�S�R�F�]�
�F�L�D���X�U�O�R�S�X���Z�\�F�K�R�Z�D�Z�F�]�H�J�R���L���S�R�Z�U�R�W�X���G�R���S�U�D�F�\���S�R���M�H�J�R���]�D�N�R���F�]�H�Q�L�X��

�H���� �]�P�L�D�Q�\�� �]�D�W�U�X�G�Q�L�H�Q�L�D���Z�� �S�H�á �Q�\�P�� �Z�\�P�L�D�U�]�H�� �F�]�D�V�X���S�U�D�F�\�� �Q�D���]�D�W�U�X�G�Q�L�H�Q�L�H�� �Z�� �Z�\�P�L�D�U�]�H

�Q�L�H�S�H�á�Q�\�P���²�� �Q�L�H�� �S�R�Z�R�G�X�M�H�� �X�P�Q�L�H�M�V�]�H�Q�L�D���S�U�H�P�L�L���]�D���G�D�Q�\�� �P�L�H�V�L���F��



�� �� �� �: �� �X �] �D �V �D �G �Q �L �R �Q �\ �F �K �� �S �U �] �\ �S �D �G �N �D �F �K �� �� �Q �D �� �Z �Q �L �R �V �H �N �� �S �U �D �F �R �Z �Q �L �N �D �� �� �6 �W �D �U �R �V �W �D �� �P �R �* �H �� �X �] �Q �D �ü �� �L �Q �Q �H �� �Q �L �*

wymienione w ust. 2 i 3 okresy niewykonywania pracy za zaliczane do przepracowanego

nominalnego czasu pracy.

§ 10

�� �� �� �= �� �] �D�V�W�U�]�H �* �H �Q �L�H �P���† �� �� �� �X�V�W������ �� �S�U�D�Z�D���G�R���S�U�H�P�L�L���Q �L�H ���Q �D�E�\�Z�D���S�U�D�F�R�Z�Q�L�N���Q �L�H �R�E�H�F�Q �\�� �Z���S�U�D�F�\

�S �U �] �H �] �� �F �D �O �\ �� �P �L �H �V �L �� �F �� �R �E �M �
 �W �\ �� �S �U �H �P �L �R �Z �D �Q �L �H �P �� �� �Z �� �V �] �F �] �H �J �y �O �Q �R �� �F �L �� �] �� �S �R �Z �R �G �X ��

a) choroby,

�E �� �� �R �G �R �V �R �E �Q �L �H �Q �L �D �� �] �H �� �Z �] �J �O �
 �G �X �� �Q �D �� �F �K �R �U �R �E �
 �� �] �D �N �D �( �Q �� ��

c) sprawowania opieki nad dzieckiem,

�G �� �� �X �U �O �R �S �X �� �P �D �F �L �H �U �] �\ �� �V �N �L �H �J �R ��

e) urlopu wychowawczego,

�I �� �� �X �U �O �R �S �X �� �E �H �] �S �á �D �W �Q �H �J �R �� �Q �D �� �Z �Q �L �R �V �H �N �� �S �U �D �F �R �Z �Q �L �N �D ��

�J �� �� �L �Q �Q �\ �F �K �� �S �U �] �\ �F �] �\ �Q �� �X �V �S �U �D �Z �L �H �G �O �L �Z �L �D �M �� �F �\ �F �K �� �Q �L �H �R �E �H �F �Q �R �� �ü �� �Z �� �S �U �D �F �\ ��

���� �� �: �� �U�D�]�L�H�� �Q�L�H�R�E�H�F�Q�R���F�L���S�U�D�F�R�Z�Q�L�N�D���Z���S�U�D�F�\�� �]�� �S�R�Z�R�G�y�Z���R�N�U�H�� �O�R�Q�\�F�K���Z���X�V�W���� ���� �� �W�U�Z�D�M���F�H�M

�N �U �y �F �H �M �� �Q �L �* �� �P �L �H �V �L �� �F �� �R �E �M �
 �W �\ �� �S �U �H �P �L �R �Z �D �Q �L �H �P �� �� �S �U �H �P �L �
 �� �S �U �] �\ �] �Q �D �M �H �� �V �L �
 �� �S �U �R �S �R �U �F �M �R �Q �D �O �Q �L �H �� �G �R �� �R �N �U �H �V �X

wykonywania pracy.

§ 11

�� �� �� �3 �U �H �P �L �
 �� �Q �D �O �L �F �] �D �� �V �L �
 �� �S �U �R �F �H �Q �W �R �Z �R �� �R �G �� �Z �\ �Q �D �J �U �R �G �] �H �Q �L �D �� �] �D �V �D �G �Q �L �F �] �H �J �R �� �L �� �Z �\ �S �O �D �F �D �� �P �L �H �V �L �
 �F �] �Q �L �H �� �Z

�Z �\ �V �R �N �R �� �F �L �� �G �R �� �� �� �� ��

�� �� �� �3 �R �G �V �W �D �Z �
do wyliczenia premii stanowi �P �L �H �V �L �
 �F �] �Q �Hwynagrodzenie zasadnicze

�S �U �] �\ �V �O �X �J �X �M �� �F �H �� �S �U �D �F �R �Z �Q �L �N �R �Z �L ��

�� �� �� �: �\ �S �á �D �W �\ �� �S �U �H �P �L �L �� �G �R �N �R �Q �X �M �H �� �V �L �
 �� �Q �D �M �S �y �( �Q �L �H �M �� �G �R �� �G �Q �L �D �� �� �� �� �Q �D �V �W �
 �S �Q �H �J �R �� �P �L �H �V �L �� �F �D �� �� �] �D �� �N �W �y �U �\ �� �S �U �H �P �L �D

�S �U �] �\ �V �á �X �J �X �M �� �H ��

§ 12

�7�U�D�F�L���P�R�F���5�H �J �X�O�D�P�L�Q ���3�U�H�P�L�R�Z�D�Q�L�D���G�O�D���.�L�H �U�R�Z�Q�L�N�D���3�R�Z�L�D�W�R�Z�H�J �R���2���U�R�G�N�D���' �R�N�X�P�H�Q �W�D�F�M�L

�*�H �R�G�H�]�\�M�Q�H �M���L���.�D�U�W�R�J�U�D�I�L�F�]�Q �H �M���Z���1�R�Z�\�P���7�R�P�\���O�X�����.�L�H�U�R�Z�Q�L�N�D���3�R�Z�L�D�W�R�Z�H�J �R���=�D�U�]�� �G�X���' �U�y�J

w Nowym Tomy§ lu, Dyrektora Powiatowego Centrum Pomocy Rodzinie w Nowym

�7 �R �P �\ �� �O �X ��

§ 13

�5 �H �J �X �O �D �P �L �Q �� �Z �F �K �R �G �] �L �� �Z �� �* �\ �F �L �H �� �] �� �G �Q �L �H �P �� �� �� �Z �U �] �H �� �Q �L �D �� �� �� �� �� �U ��
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